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Implementation Statement, covering the Scheme 
Year from 1 April 2021 to 31 March 2022 
The Trustees of the Energia Group NI Pension Scheme (the “Scheme”) are required to produce a yearly statement 
to set out how, and the extent to which, the Trustees have followed their Statement of Investment Principles (“SIP”) 
during the Scheme Year, as well as details of any review of the SIP during the Scheme Year, subsequent changes 
made with the reasons for the changes, and the date of the last SIP review.  Information is provided on the last 
review of the SIP in Section 1 and on the implementation of the SIP in Sections 2-11 below. 

The Statement is also required to include a description of the voting behaviour during the Scheme Year by, and on 
behalf of, trustees (including the most significant votes cast by trustees or on their behalf) and state any use of the 
services of a proxy voter during that year. This is provided in Section 12 below. 

The Scheme is comprised of two Sections:  

 the Focus Section that provides final salary benefits; and 

 the Options Section that provides money purchase benefits. 

This Statement is based on and used the same headings as the Scheme’s latest SIP which was in place during the 
Scheme Year – dated 23 September 2020. This statement should be read in conjunction with the SIP which can be 
found here (as an appendix to the Chair’s Statement):  

https://energiagroup.com/globalassets/egnips-options-governance-statement.pdf  

1. Introduction 

No review of the SIP was undertaken during the Scheme Year.  The last time the SIP was formally reviewed was 
23 September 2020.  

The Trustees have, in their opinion, followed the policies in the Scheme’s SIP during the Scheme Year.  The 
following Sections provide detail and commentary about how and the extent to which they have done so. 

2. Investment objectives (Section 3 of SIP) 

Focus Section (DB) 

For the Focus Section, progress against the long-term journey plan is reviewed as part of the quarterly 
performance monitoring reports.  The Trustees are also able to view the progress on an ongoing basis using LCP 
Visualise online (a tool provided by the Scheme’s investment adviser which show key metrics and information on 
the Scheme).   

As at the date of this Implementation Statement, the Scheme was on track to achieve full funding by the target 
date.  

Options Section (DC) 

As part of the performance and strategy review of the DC default arrangement in November 2019, the Trustees 
considered the DC Section membership demographics and the variety of ways that members may draw their 
benefits in retirement from the Scheme.  

Based on this, the Trustees concluded that a new default lifestyle should be created to replace the previous 
lifestyle, which the majority of current members should be transferred into and should be used as the default option 
for any new joiners to the Options Section (DC).  The new default lifestyle continues to target a drawdown solution 
for members approaching retirement as this is in the best interests of the majority of the Options Section (DC) 
members and reflects the demographics of these members.  However the balance between risk and return during 
the growth phase was reviewed and some changes were made to the Options Section default strategy, 
implemented in November 2020. 

The Trustees also provide members with access to a range of investment options which they believe are suitable 
for this purpose and enable appropriate diversification. The Trustees have made available alternative lifestyle 

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsecure-web.cisco.com%2F1SQa_ATt1XNzqW-1A4ntQJe2me9njvuCCMP46CLZlL6DjpAa-gNHVHXy3E5W7KUxFmyiHHV9mc75sd7ZXNGsBAzfjt6hSmTKc4aurZFpW8qPOr-glwDVywpzIdBk6BlEKxA50uO5G8QTJM1wiPpEgheaJVLQfk0i5gzQXvLcat1sG8XkzmtBt2nrTMCoTF42TB1zreZCvwkOoUs89-XL3ErHfHEFV9POQ5ZvmNaTi0CiZ8J6_95W2XzrIYOL4QVoCEQhw_B6zPQuvQ9CvNY3d-gG4GNDxFNbwGCAIJCd7x7I3vJWemr1PGExiiKePX7Oa%2Fhttps%253A%252F%252Fenergiagroup.com%252Fglobalassets%252Fegnips-options-governance-statement.pdf&data=04%7C01%7Cjacob.stevens%40lcp.uk.com%7Ce8e8f4b85d934d3411c808d983895cfd%7C77c0b9a377fd44d787b62b6621d23e83%7C0%7C0%7C637685448886796882%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=cnxHIixn6o%2BNQ%2BP63%2FF%2FvhxohZ55G61GakuZ21suWUs%3D&reserved=0
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strategies to align with different pension access plans (i.e. Annuity, Cash) and a self-select fund range to members 
covering all major assets classes.  The Trustees monitor the take up of these funds, which is relatively limited.   

The Trustees review changes in member choices, behaviour and trends. In the Trustee’s opinion, the policy in the 
SIP to provide members with a diversified range of investment options from which to choose has been satisfied. 

3. Investment strategy (Section 4 of SIP) 

Focus Section (DB) 

The Trustees did not review the investment strategy for the Focus Section (DB) over the Scheme Year.     

The Trustees monitored the asset allocation quarterly and compared this to the strategic asset allocation.  

The actual asset allocation did not deviate materially from the strategic allocation over the Scheme Year and 
therefore the Trustees did not undertake any explicit rebalancing action.  Disinvestments to meet the Scheme’s 
cash flow requirements were structured so as to move the Scheme closer to the strategic allocation. 

The Trustees switched £6.1m from equities to LDI and absolute return bonds in April 2021 to de-risk the Scheme's 
assets, as the funding level had reached 95% on the Technical Provisions basis.  

The triggers put in place as part of the de-risking mechanism are monitored on a daily basis using LCP Visualise.  
The Trustees formally review the Scheme's progress against the triggers as part of the quarterly performance 
monitoring reporting they receive.  If one of the triggers is hit, the Trustees consider the appropriateness of the 
proposed de-risking action and consult with the Company before it is implemented.  

Options Section (DC) 

The Trustees did not review the investment strategy for the Options Section (DC) over the Scheme Year.  

The Trustees reviewed the retirement data provided in the administration reports on a quarterly basis during the 
Scheme Year to see how members access their benefits.  The available data is limited given the young age profile 
of the membership. 

This member retirement data was considered as part of the last strategy review, but not over the Scheme Year. 

4. Considerations made in determining the investment arrangements (Section 5 of SIP) 

When the Trustees last reviewed the DB investment strategy in January 2020, they considered the investment risks 
set out in Appendix 2 of the SIP.  They also considered a wide range of asset classes for investment, taking into 
account the expected returns and risks associated with those asset classes as well as how these risks can be 
mitigated. 

When the Trustees last undertook a performance and strategy review of the DC default arrangement, they 
considered the investment risks set out in Appendix 2 of the SIP.  They also considered a wide range of asset 
classes for investment, taking into account the expected returns and risks associated with those asset classes as 
well as how these risks can be mitigated. 

5. Implementation of the investment arrangements (Section 6 of SIP) 

The Trustees have not made any changes to their manager arrangements over the Scheme Year.   

The Scheme's investment adviser, LCP, monitors the investment managers on an ongoing basis, through regular 
research meetings. The investment adviser monitors any significant developments at the managers; and informs 
the Trustees promptly about any significant updates or events they become aware of with regard to the Scheme's 
investment managers that may affect the managers' ability to achieve their investment objectives.  This includes 
any significant change to the investment process or key staff for any of the funds the Scheme invests in, or any 
material change in the level of diversification in the fund. 

The Trustees regularly invite the Scheme's investment managers to present at Trustee meetings, and have 
generally seen BlackRock (at an in-person meeting) once a year. Over the period, the Trustees did not meet with 
an investment manager due to the coronavirus pandemic meaning opportunities for in-person meetings with third 
parties during the year were severely limited.  
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The Trustees were comfortable with all of their investment manager arrangements over the Scheme Year. 

The Trustees monitor the performance of the Scheme’s investment managers on a quarterly basis, using the 
quarterly performance monitoring report.  The report shows the performance of each fund over the quarter, 1 year, 
3 years, 5 years and since inception.  Performance is considered in the context of the managers’ benchmarks and 
objectives.   

The most recent quarterly report shows that BlackRock have produced performance broadly in line with 
expectations over the long-term.  

Over the period, the Trustees undertook a value for members assessment which assessed a range of factors, 
including the fees payable to managers in respect of the DC Section.  

Overall the Trustees believe the investment managers provide reasonable value for money. 

6. Realisation of investments (Section 7 of SIP) 

Focus Section (DB) 

For the Focus Section, the Trustees review the Scheme's net current and future cashflow requirements on a 
regular basis.  The Trustees' policy is to have access to sufficient liquid assets in order to meet any outflows whilst 
maintaining a portfolio which is appropriately diversified across a range of factors, including suitable exposure to 
both liquid and illiquid assets. 

Over the Scheme Year, the Trustees used cashflows to help rebalance the Scheme’s assets towards the strategic 
asset allocation.  One significant cashflow into the Scheme over the period was the deficit contribution of £1.25m 
that was received by 31 March 2021 and used in accordance with this policy (primarily to meet benefit payments).   

Options Section (DC) 

For the Options (DC) Section, it is the Trustees' policy is to invest in funds that offer daily dealing, to enable 
members to readily realise and change their investments.  All of the DC Section funds which the Trustees offer are 
daily priced.  

In March 2020, one of the funds which is offered as a self-select option was temporarily suspended for further 
trading by the investment manager. Members’ ongoing contributions were directed to an alternative fund that 
offered daily dealing while the original fund remains suspended.  The Fund resumed trading on 26 January 2022.  

7. Consideration of financially material and non-financial matters, and Stewardship (Sections 8-
10 of SIP) 

As part of its advice on the selection and ongoing review of the investment managers, the Scheme's investment 
adviser, LCP, incorporates its assessment of the nature and effectiveness of managers’ approaches to financially 
material considerations (including climate change and other ESG considerations), voting and engagement.  

The Trustees review LCP’s responsible investment (RI) scores for the Scheme’s existing managers and funds, 
along with LCP’s qualitative RI assessments for each fund and red flags for any managers of concern.  These 
scores cover the managers’ approach to ESG factors, voting and engagement.  The fund scores and assessments 
are based on LCP’s ongoing manager research programme and it is these that directly affect LCP’s manager and 
fund recommendations.   

The manager scores and red flags are based on LCP’s Responsible Investment Survey 2022 which was reviewed 
and discussed by the Trustees at a meeting in March 2022. The Trustee relies on its investment adviser to highlight 
any key changes in its view regarding responsible investment and stewardship as part of its manager research 
programme. 

The Trustees were satisfied with the results of the review and no further action was taken. 

The Trustees do not take into account any non-financial matters (ie matters relating to ethical and other views of 
members and beneficiaries, rather than considerations of financial risk and return). 

8. Consideration of non-financial matters (Section 9 of SIP) 

This is covered in Section 7 above. 
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9. Stewardship (Section 10 of SIP) 

This is covered in Section 7 above. 

10. Fees (and performance assessment) (Appendix 1 of SIP) 

As mentioned in Section 5, the Trustees assess the performance of the Scheme's investments on an ongoing basis 
as part of the quarterly monitoring reports they receive.  

The performance of the professional advisers is considered on an ongoing basis by the Trustees.  

The Trustees have put in place formal objectives for their investment adviser and will review the adviser's 
performance against these objectives on a regular basis. The last review was carried out in December 2021 and 
the Trustees were satisfied with the performance of the investment adviser. The next review against the agreed 
objectives is expected to be carried out on or around December 2022. 

11. Policy towards risk, risk measurement and risk management (Appendix 2 of SIP) 

Risks are monitored on an ongoing basis with the help of the investment adviser.   

The Trustees maintain a risk register and this is discussed at quarterly meetings. 

The Trustees' policy for some risks, given their nature, is to understand them and to address them if it becomes 
necessary, based upon the advice of the Scheme's investment adviser or information provided to the Trustees by 
the Scheme's investment manager.  These include credit risk, equity risk, currency risk and counterparty risk. 

With regard to the risk of inadequate returns for the Focus (DB) Section, the best-estimate expected return on the 
Scheme's assets is expected to be sufficient to make it likely that the Scheme will achieve the return needed over 
the long-term to be fully funded on a Technical Provisions basis.  When making changes to the Scheme’s 
investment strategy the Trustees consider the resulting best-estimate expected return of the new strategy and how 
this compares to the required return for the Scheme to be fully funded on a Technical Provisions basis.  

With regard to the risk of inadequate returns for the Options (DC) Section, the Trustee makes use of equity and 
equity-based funds, which are expected to provide positive returns above inflation over the long term.  These are 
used primarily in the growth phase of the default option, tapering over the final 10 years to target retirement date so 
that at the target retirement date the equity exposure that remains is provided through the diversified growth 
allocation.  These funds are also made available within the self-select options. These funds are expected to 
produce adequate real returns over the longer term. 

The Scheme's interest and inflation hedging levels are monitored on an ongoing basis in the quarterly monitoring 
report.  Over the Scheme Year the Scheme's hedging levels were broadly in line with the target levels.  

Similarly, the Scheme’s credit risk and currency risk is monitored on an ongoing basis in the quarterly monitoring 
report.  Credit risk for the Scheme primarily comes from exposure to absolute return bonds (as well as indirectly 
through the diversified growth funds) and currency risk primarily from exposure to unhedged overseas equities. 
Over the Scheme Year the Scheme's exposures were broadly in line with the target levels. 

Together, the investment and non-investment risks set out in Appendix 2 of the SIP give rise generally to funding 
risk. The Trustees formally review the Scheme's funding position as part of its annual actuarial report to allow for 
changes in market conditions.  On a triennial basis the Trustees review the funding position allowing for 
membership and other experience.  The Trustees also informally monitor the funding position more regularly, on a 
quarterly basis at Trustee meetings, and the Trustees also have the ability to monitor this daily on LCP Visualise.  
This ongoing monitoring of the funding position also feeds into the trigger framework, where the Trustees review 
the funding level in more detail as part of any planned de-risking. 

The following risks are covered earlier in this Statement: diversification risk in Sections 3 and 5; investment 
manager risk and excessive charges in Section 5; illiquidity/marketability risk in Section 6; and ESG risks in 
Section 7. 

12. Investment manager arrangements (Appendix 3 of SIP) 

There are no specific policies in this section of the Scheme’s SIP. 
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13. Description of voting behaviour during the Scheme Year 

All of the Trustees’ holdings in listed equities are within pooled funds and the Trustees have delegated to their 
investment managers the exercise of voting rights. Therefore, the Trustees are not able to direct how votes are 
exercised and the Trustees themselves have not used proxy voting services over the Scheme Year. 

In this section we have sought to include voting data in line with the Pensions and Lifetime Savings Association 
(PLSA) guidance, on the Focus (DB) Section funds that hold equities as follows: 

 BlackRock Aquila Life UK Equity Index Fund 

 BlackRock Aquila Life World (ex-UK) Equity Index Fund 

 BlackRock Aquila Life Overseas Equity Index Fund (hedged) 

 BlackRock Aquila Life Emerging Market Equity Index Fund 

 BlackRock Market Advantage Strategy Fund 

For the Options (DC) Section we have included the funds with equity holdings where these are used in the current 
default strategy given the high proportion of total DC Section assets invested in these funds.  In addition, we have 
also included self-select funds which hold more than 10% of DC Section assets.  We have included data on the 
following funds:   

 Aegon BlackRock MSCI World Index Fund 

 Aegon LGIM Diversified Fund 

 Aegon BlackRock Diversified Growth Fund 

 
The Trustees have sought to obtain the relevant voting data for Sections 12.2 and 12.3, from all of the investment 
managers listed above.  The Trustees will continue to work with their advisers and investment managers with the 
aim of providing fuller voting information in future implementation statements. 

In addition to the above, the Trustees contacted the Scheme’s other asset managers that don’t hold listed equities, 
to ask if any of the assets held by the Scheme had voting opportunities over the period.  None of the other pooled 
funds that the Scheme invested in over the Scheme Year held any assets with voting opportunities. 

12.1 Description of the voting processes 

BlackRock 

BlackRock determines which companies to engage directly with based on its assessment of the materiality of the 
issue for sustainable long-term financial returns and the likelihood of its engagement being productive.  Voting 
decisions are made by members of the BlackRock Investment Stewardship team with input from the wider 
investment team as required, in accordance with BlackRock’s Global Corporate Governance and Engagement 
Principles and custom market-specific voting guidelines.  

BlackRock uses Institutional Shareholder Services’ (“ISS”) electronic platform to execute its vote instructions.  
BlackRock subscribes to research from proxy advisory firms, ISS and Glass, Lewis & Co (“Glass Lewis”) and 
combines this information with its own research and its pre-vote engagement with the company to help inform 
voting decisions.    

The BlackRock Investment Stewardship team prioritises its work around themes that it believes will encourage 
sound governance practices and deliver sustainable long-term financial performance at the companies it invests in. 

LGIM 

All voting and engagement decisions are made by LGIM’s Investment Stewardship team and in accordance with its 
relevant Corporate Governance & Responsible Investment and Conflicts of Interest policy documents, which are 
reviewed annually.  Each member of the team is allocated a specific sector globally so that the voting is undertaken 
by the same individuals who engage with the relevant company, with the aim of ensuring that its stewardship 
approach flows smoothly throughout the engagement and voting process and that engagement is fully integrated 
into the vote decision process, therefore sending consistent messaging to companies. 

LGIM’s Investment Stewardship team uses ISS’s ‘ProxyExchange’ electronic voting platform to electronically vote 
clients’ shares.  All voting decisions are made by LGIM and it does not outsource any part of the strategic 
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decisions.  LGIM’s use of ISS recommendations is purely to augment its own research and proprietary ESG 
assessment tools.  The Investment Stewardship team also uses the research reports of Institutional Voting 
Information Services (IVIS) to supplement the research reports that it receives from ISS for UK companies when 
making specific voting decisions 

To ensure its proxy provider votes in accordance with its position on ESG, LGIM has put in place a custom voting 
policy with specific voting instructions.  These instructions apply to all markets globally and seek to uphold what 
LGIM considers are minimum best practice standards which it believes all companies globally should observe, 
irrespective of local regulation or practice. 

LGIM retains the ability in all markets to override any vote decisions, which are based on its custom voting policy.  
This may happen where engagement with a specific company has provided additional information (for example 
from direct engagement, or explanation in the annual report) that allows LGIM to apply a qualitative overlay to its 
voting judgement.  LGIM has strict monitoring controls to ensure its votes are fully and effectively executed in 
accordance with its voting policies by its service provider.  This includes a regular manual check of the votes input 
into the platform, and an electronic alert service to inform LGIM of rejected votes which require further action. 

12.2 Summary of voting behaviour over the Scheme Year 

Focus Section 

 
Aquila Life UK 
Equity Index 

Fund 

Aquila Life 
World (ex-
UK) Equity 
Index Fund 

Aquila Life 
Overseas 

Equity Index 
Fund 

(hedged) 

Aquila Life 
Emerging 

Market Equity 
Index Fund 

Market 
Advantage 
Strategy 

Fund 

Manager name BlackRock BlackRock BlackRock BlackRock BlackRock 

Fund name 
Aquila Life UK 
Equity Index 
Fund 

Aquila Life 
World (ex-
UK) Equity 
Index Fund 

Aquila Life 
Overseas 
Equity Index 
Fund (hedged) 

Aquila Life 
Emerging 
Market Equity 
Index Fund 

Market 
Advantage 
Strategy Fund 

Total size of fund at end 
of reporting period 

£3.5bn £1.6bn £0.7bn £4.3bn €0.4bn 

Value of Scheme assets 
at end of reporting 
period  

£3.9m £2.9m £2.9m £1.6m £10.1m 

Number of holdings at 
end of reporting period 

Not provided 2,057 1,960 1,642 3,224 

Number of meetings 
eligible to vote 

1,112 2,118 1,992 3,380 5,305 

Number of resolutions 
able to vote on 

14,860 24,777 23,469 28,828 52,301 

% of resolutions voted 99% 99% 99% 100% 99% 

Of the resolutions on 
which voted, % voted 
with management 

93% 91% 91% 90% 91% 

Of the resolutions on 
which voted, % voted 
against management 

6% 8% 8% 5% 8% 

Of the resolutions on 
which voted, % 
abstained from voting 

1% 0% 0% 5% 1% 

Of the meetings in which 
the manager voted, % 
with at least one vote 
against management 

31% 36% 36% 37% 34% 

Of the resolutions on 
which the manager 
voted, % voted contrary 
to recommendation of 
proxy advisor 

0% 0% 0% 1% 0% 
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Options Section 

 
Diversified Growth 
Fund 

MSCI World Index 
Fund 

Diversified Fund 

Manager name BlackRock BlackRock Legal and General 

Fund name Aegon BlackRock 
Diversified Growth 
Fund 

Aegon BlackRock 
MSCI World Index 
Fund 

Aegon LGIM Diversified 
Fund 

Total size of fund at end of reporting 
period 

£663m £1.8bn £212m 

Value of Scheme assets at end of 
reporting period  

£2.2m £10.3m £9.6m 

Number of holdings at end of 
reporting period 

3,540 1,505 6,455 

Number of meetings eligible to vote 930 958 9,011 

Number of resolutions able to vote 
on 

11,809 13,045 90,254 

% of resolutions voted 100% 99% 99% 

Of the resolutions on which voted, 
% voted with management 

93% 91% 79% 

Of the resolutions on which voted, 
% voted against management 

6% 9% 20% 

Of the resolutions on which voted, 
% abstained from voting 

1% 0% 1% 

Of the meetings in which the 
manager voted, % with at least one 
vote against management 

34% 38% 70% 

Of the resolutions on which the 
manager voted, % voted contrary to 
recommendation of proxy advisor 

0% 0% 12% 
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12.3 Most significant votes over the Scheme Year 

Commentary on the most significant votes over the period, from the Scheme’s asset managers who hold listed 
equities, is set out below.  

BlackRock 

We have selected a subset of votes which are common across the BlackRock pooled funds that the Scheme holds 
containing equities. These have been selected from the list of significant votes that BlackRock has provided based 
on its own internal assessment methodology. They were selected from the list as a result of their materiality and 
their relevance from an ESG perspective.   

Company 
name 

Royal Dutch Shell plc 
(UK) 

Fortescue Metals Group Ltd 
(Australia) 

Johnson & Johnson 
(US) 

Date of 
vote 

18 May 2021 9 November 2021 22 April 2021 

Summary 
of the key 
resolutions 

Approve the Shell Energy Transition Strategy Support for Improvement to 
Western Australian Cultural 

Heritage Protection Law 

Adopt Policy on Bonus 
Banking 

How you 
voted 

For Against Against 

Rationale 
for the 
voting 
decision 

The company’s Energy Transition Strategy 
meets BlackRock’s expectations that 
companies have clear policies and action 
plans to manage climate risks and to realize 
opportunities presented by the global energy 
transition to a low carbon economy.  
 
BlackRock also understands that Shell is 
committed to updating its Energy Transition 
Strategy every three years and to offer 
shareholders the opportunity to vote on 
progress annually, providing an on-going 
formal mechanism for signalling support for, 
or concern about, its actions. Shell’s Energy 
Transition Strategy is based on “the structure 
around the net zero disclosure standard 
developed by Climate Action 100+ for the oil 
and gas industry,” and includes a clear 
explanation of its plan to become a net zero 
emissions energy business by 2050.  
 
The company publishes short-, medium-, and 
long-term greenhouse gas (GHG) emissions 
reduction targets in line with the goals of the 
Paris Agreement that cover scopes 1, 2 and 3 
emissions. Shell also already reports in line 
with the recommendations of the Task Force 
on Climate-related Financial Disclosures 
(TCFD), which it began doing in 2018.  
Accordingly, BlackRock voted for this 
resolution to recognize the company’s 
progress, clearly-stated policies and action 
plans to manage climate risks, as well as its 
view that a management-proposed advisory 
vote on the company’s energy transition 
strategy is a pioneering initiative that could 
become an effective channel for shareholders 
to provide feedback.  
 
BlackRock will continue to take a case-by-

case approach to “say on climate” resolutions 

more broadly.  

BlackRock recognizes the 
critical importance of 
enacting adequate laws to 
protect Australia’s unique 
cultural heritage, advance 
the interests of Aboriginal 
peoples, and limit social, 
reputational, and financial 
risks to companies operating 
in Western Australia.  
 
However, as currently 
structured, the resolution 
effectively risks unduly 
constraining management’s 
ability to make basic 
business decisions. In 
BlackRock’s view, it is 
problematic to hold a 
company accountable to 
ensure something that is 
potentially out of its control.  
 
BlackRock believes that 
company engagement in 
political activities and 
industry associations can 
allow companies to remain 
informed and involved in the 
political and regulatory 
processes that may impact 
their businesses.  

BlackRock voted against this 

proposal because the 

Compensation & Benefits 

Committee already has the 

discretion to defer senior 

executive annual incentive 

awards, adjust awards 

downward, and has a 

clawback policy.  

Moreover, the company has 
been responsive to 
shareholder concerns and 
feedback and has made 
improvements to its pay 
program, particularly to 
address shareholder 
concerns about the structure 
of its compensation 
programs. 
 
In BlackRock’s engagement, 
J&J emphasized key points 
in their disclosures including 
that their compensation 
program has a long-term 
perspective, rarely 
leveraging or focusing on the 
short-term for incentivization, 
which the company believes 
positions it well to ensure 
pay-outs are appropriate.  
 
For these reasons, we did 
not think that the changes 
sought in the proposal were 
necessary. 

Outcome 
of the vote 

Pass Resolution was withdrawn Fail 
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Legal and General 

We have selected a subset of votes from the list of significant votes that Legal and General has provided based on 
its own internal assessment methodology. They were selected from the list as a result of their materiality and their 
relevance from an ESG perspective.  

Company 
name 

Mitsubishi UFJ Financial 
Group, Inc (Japan) 

Recruit Holdings Co., Ltd. (Japan) Nomura Holdings Inc 

Date of 
vote 

29 June 2021 17 June 2021 21 June 2021 

Summary 
of the key 
resolutions 

Resolution 3 Amend Articles to 

Disclose Plan Outlining 

Company's Business Strategy 

to Align Investments with 

Goals of Paris Agreement 

Resolution 5 Amend Articles to Allow 

Virtual Only Shareholder Meetings 

Resolution 1.7 Elect Director 

Shimazaki, Noriaki 

How you 
voted 

For Against Against 

Rationale 
for the 
voting 
decision 

LGIM expects companies to be 
taking sufficient action on the 
key issue of climate change. 
While LGIM positively noted 
the company’s recent 
announcements around net-
zero targets and exclusion 
policies, it thinks that these 
commitments could be further 
strengthened and believes the 
shareholder proposal provides 
a good directional push. 
 
LGIM views climate change as 
a financially material issue for 
our clients, with implications 
for the assets we manage on 
their behalf. This was also a 
high profile proposal in Japan, 
where climate-related 
shareholder proposals are still 
rare. 

Japanese companies are able to hold 

virtual meetings using temporary 

regulatory relief (without amending 

articles) for two years, but the 

passage of the proposal authorizes 

the company to hold virtual meetings 

permanently, without further need to 

consult shareholders, even after the 

current health crisis is resolved. 

LGIM believes the proposed language 

fails to specify situations under which 

virtual meetings will be held, raising 

concerns that meaningful exchange 

between the company and 

shareholders could be hindered, 

especially in controversial situations 

such as when shareholder proposals 

are submitted, a proxy fight is waged, 

or a corporate scandal occurs. 

This was a high profile vote where the 

company proposed a change in 

articles to allow virtual-only AGMs 

beyond the temporary regulatory relief 

effective for 2 years from June 2021. 

It is LGIM’s view that the audit 
committee chair, Noriaki Shimazaki, 
should be held responsible for the 
company's risk management failures 
brought to light by the losses from the 
Archegos collapse.   

 
This was a high profile vote to 
hold the board accountable for 
the company's risk management 
failures brought to light by the 
losses from the Archegos 
collapse. 

Outcome 
of the vote 

Fail Pass Pass 
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